"™, Equal Employment
a4 Opportunityis the Law

The Office of Workforce Engagement’s (O.W.E.) Diversity and Inclusion (D&I) Unit
enforces the Governor’s Executive Order Number One (2018) which requires that agencies
of state government provide equal employment opportunity (EEO) to employees and
applicants for employment in all aspects of personnel management and employment
practices.

0.W. E. also enforces DHRM Policy 2.05 Equal Employment Opportunity.

Our Jurisdiction Who is Protected?
All agencies of the Executive Current and former classified
Branch whose employees are and wage employees of
covered by the Virginia Executive Branch agencies, as
Personnel Act. well as job applicants.

Prohibited Employment Discrimination
An employer may not discriminate against you on the bases of:

* Race o Disability

e Color e Genetic Information
e National Origin . Veiliiel.‘a:l Statlf—s .

e Religion e Political Affiliation

 Retaliation (for filing a

* Sex (including pregnancy, sexual iy i
harassment, sexual orientation, complaint, complainingto a

gender identity or expression) government agency/employer,

° Age ( 40 and old er) participating 1n an imnvestigation



