
W E  D E F I N E
D I V E R S I T Y,  E Q U I T Y,  

A N D  I N C L U S I O N  ( D E I )  A S :

FOR THE PURPOSES OF THIS STATEMENT,

D I V E R S I T Y

E Q U I T Y

I N C L U S I O N

T H E  R E P R E S E N T A T I O N  O F  D I F F E R E N T  A N D  
U N I Q U E  I D E N T I T I E S ,  C H A R A C T E R I S T I C S ,  

E X P E R I E N C E S ,  A N D  P E R S P E C T I V E S .

 A  WELCOMING CULTURE IN  WHICH 
DIFFERENCES  ARE  HONORED AND EVERYONE 
IS  VALUED,  RESPECTED,  AND ABLE  TO REACH 

THEIR  FULL   POTENTIAL .

GIVING EVERYONE WHAT THEY NEED TO 
SUCCEED BASED ON WHERE THEY ARE BY 
INCREASING ACCESS,  RESOURCES,  AND 
OPPORTUNITIES FOR ALL;  ESPECIALLY FOR 
THOSE WHO ARE UNDERREPRESENTED AND 
HAVE BEEN HISTORICALLY DISADVANTAGED.



T H E R E F O R E ,
 
1. We believe the quality of our mission, vision and core values are enhanced 
and strengthened by working with and learning from people with diverse 

experiences. 

2. We believe in approaching Diversity, Equity, and Inclusion with 
intentionality, openness, and a willingness to reframe thoughts and 
opinions to develop personal knowledge when new information is available. 

3. We believe in developing and advancing culturally competent leaders 
and community members where diverse voices are celebrated. This is 
evidenced when everyone is included, valued, and empowered in engaging in 

critical reflection and meaningful dialogue while respecting the individual.

4. We believe in seeking out personal and professional developmental 
opportunities for ourselves, staff, and students to engage in conversations 

around identity, inclusion, and social justice.

5. We believe in welcoming diversity of all identities, undertaking work to 
strengthen the equity of experiences, and creating spaces that foster 

understanding and collaboration through inclusive practices.  

6. We believe in creating an environment that addresses all audiences within 
our students and staff populations regardless of title or position; and how the 

creation of this environment impacts learning, teaching, and growth. 

7. We believe we must actively recruit, enroll, hire, retain, and support 
underrepresented students and staff to enhance our environment for 

learning and exchange. 

8. We believe we must be diligent when addressing incidents of bias, 
stereotyping, and microaggressions to assure all individuals feel affirmed.

9. We believe in the importance of accountability and commitment by all 
community members to strive for diversity, equity, and inclusion and commit 
to growing and reshaping our approach as the campus evolves in valuing our 

diverse Monarch community.

10. We believe that this work is constantly evolving, and Housing & Residence 
Life policies, procedures and assessment must evolve in tandem as we 

continue to create an inclusive and equitable environment. 



Diversity, Equity, and Inclusion are 
important components of Housing & 
Residence Life’s core values and a 
key feature of student success as 
true Monarch excellence cannot 
occur without purposeful diversity, 
equity, and inclusion work. Our 
intention is to create a culture of 
mutual respect for all students, staff, 
faculty, and Monarch community 

that consists of:

HOUSING & RESIDENCE LIFE

Adapting to the ever-changing landscape 
of diversity, equity, and inclusion

Clear standards relating to diversity, 
equity, and inclusion in the areas of 
recruitment, development, and evaluation 

of staff

Intentionality in the approach to 
diversity, equity, and inclusion work

An equitable community

An environment that is welcoming of all 
identities and differences


