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About the HRWC

As the regional leader of workforce development, the HRWC aligns efforts that
facilitate meaningful employment and economic growth in the region.

The HRWC prepares the existing and emerging workforce to meet the needs of
the business community. We coordinate with community colleges and training
providers to invest in programs that meet the demand for skilled workers.

The HRWC receives federal, state, and private sector resources to lead the

region’s workforce agenda and implement the regional Talent Alignment
Strategy.



ONE REGION.
Regional Overview ONE WORKFORCE.
Hampton Roads, Virginia /" ECONOMY.
15 Independent Cities and Counties

Largest Workforce Board in the Six Virginia Career Works Centers /
Commonwealth of Virginia Two Veterans Employment Centers




REGIONAL
WORKFORCE TRAINING SYSTEM

HAMPTONROADS
POWERED BY WORKFORCECOUNCIL

OME REGION ORCE. ONE ECONOMY.

* Align regional workforce
solutions

* Attract new talent to priority
industries

* Train and develop diverse talent

* Retain existing talent to upskill
the regional workforce

* Create new jobs by increasing
the capacity of small businesses
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The Regional Maritime
Workforce Training System

A winning solution for over 11,000 vacancies

Amanda Slosson,
Senior Director, Workforce Training Systems
slosson@theworkforcecouncil.org
757-314-2370




Emerging Workforce:

A CAMPUS

Joshua Sheffield

Director, Emerging Workforce
jsheffield@theworkforcecouncil.org
(757) 579-0853




Higher Education Community Organizations

/A CAMPUS

757

Internships Regional Events

Community
Engagement

S chartwayArer
7o

Local Employers Small Businesses Municipalities




(® CAMPUS SUMMER757
G757

AN INTERN'S FAVORITE SEASON

Summer757 is an initiative of Campus757
whose mission is to complement students’
summer internships with opportunities to
further develop workplace skills, create
community ties and experience the depths
of Hampton Roads’ culture.

We offer a broad scope of interactive
events for students who are enrolled in
internships with Hampton Roads-based
companies in an effort to diversify and
accentuate their local experiences.

Margaret Black
mblack@theworkforcecouncil.org




, Harmptan Roads Waorkfores Council and
Virginia Talent and Opportunity Partnership Present .

summer/57

Enjoy asurnmer filled with free personal development opoartunities!
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Coffee Chat: Norfolk
Master interview skills with insights on persuasion technigues, and
hands-on practice to help you confidently navigate job interviews.
Coffee Chat: Newport News
Learn how to build a strong resume and strearmline your job search e
using insights frorm The Two-Hour Jok Search to help yous stand out to 5
emp n_-,rers .
L]
-
]
, JULY g *
. VA Intern Day: Southside and Peninsula
31 Enioy a day of netwarking with fallow interns.
[ ]
* g * gsyp HERE HITRS/ENGACE THEWOBKFORCECOUNCIL ORCPOITALIE
CAMIUS e —
‘}5? g Zeromumin WﬂnﬂanCEcnunclL
For more information contact mblack@theworkforcecouncil.org
Harmpton F-:r.-au '..f-.--:rl force Councit i9-an Equal Spportumity employ gram. Auxitiary aids srid services
L W withy cisalilitses Wi Helay 711 or BOO-EE-TII0L L anguage L

SETVICES BIe .:ln..:ll.'lLllLI Ipony ragluesh
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Joshua Sheffield
Director, Emerging Workforce
757-579-0853
jsheffield@theworkforcecouncil.org
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VIRGINIA CAREER WORKS - HR WORKFORCECOUNCIL
BUSINESS SERVICES UNIT ~ * oo owconon
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VIRGINIA
CAREER WORKS DEAR HAMPTON ROADS BUSINESS LEADER:

On bohalf of the Marmpton Roads Woriddorce Council. we are pleased 1o share our Basiness Services Gude. This Guade
has teen peofcaly desgned to orent you 10 Gur seraces that can help onharce your busmess’s cpentons and
profitabliey The formaton enciosed outhnes the mutttude of sorvices avadable % your busness tough our Yepna
Career Works Conters as you wort 1 recrut, e, and 1etan an eazeptondl worciorte. As 3 peti servce, 3l of Tese

HA M pTO N QOA D S Q E C |O N Programa are prowciod without charpe, eacept where company cost-sharing is mandated

The Hamgoon Roads Workioros Councl and Viegeraa Carosr Wirka Hamgton Roads Regon sepresent more than 22 000
busiresses and more thas 1 2 milon resdests within the obes of Dhexapeate, Frackin, Norfol, Portsmouth, Sutielt
8rd Viegrsa Beach, and lsle of Wight and Southamption courties. As the Regeonal Comverer of Workiorce Development
n Hamgton Roads, we are committed B Workng weth oor Desess, educathion, and CommunIty Partners %0 prowwde

Virginia Career Works HR Region — Norfolk Center R —————

We lock forward 10 s0reng 33 3 wilvable res0urce 107 yOur BuSNess Sa00ess nd Wilcome your At PartOPIton &l

u
861 Glenrock. Suite 114 i b it o e o,
N f I k VA 2 3 502 For more nformation on the Hampton Roads Wortforce Cosncil and Virgina Career Works Hampton Roads, pleasa visit
o r o 9y vowhamplonroads org

Sircerely
Shawn Avery, Presdaene & CEQ

. - . : SERVICES PROVIDED TO EMPLOYERS
Virginia Career Works HR Region — Peninsula Center R e

* Custornoed Ocoupetonal Solls Tranng ® Laber Marit infceration AUAS) & Woridorce Planrerg
600 Butler Fa rm Road * On-me-Job Tranng Subwdes * Post Job Openings : '

* Raped Resporas Servces ® On-sne Space for Employer Interviews

H am pto n y VA © Incurrbent Worker Trasring * rdastrial and Qrganustongl Needs Assessments

© Fedarel Bording nlormation

WORKFORCE.
NE ECONOMY.
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Hampton Roads

Workforce Council

Local Workforce
Development Area-14

VIRGINIA
CAREER WORKS

HAMPTON ROADS REGION

GLOUCESTER
JAMES GIIY

WILLIAMSBURG

YORK
NEWPORT _POQUOSON

NEWS

HAMPTON

SMITHFIELD

1SLE OF WiGHRM sl NORTOLE

PORISMOUTH VIRGINIA

ACH
SOUTHAMPTON o

FRANKLIN SUFFOLK | CHESAPEAKE

* Hampton

Norfolk . N N
Chesapeake ewport News
Virginia Beach * Poquoson

Suffolk *  Williamsburg
Portsmouth * Gloucester County
Franklin « James City County
Isle of Wight County .  york County
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ONE ECONOMY

WHAT WE DO

WE PROVIDE THE TALENT EMPLOYERS NEED TO
GROW THE ECONOMY THAT HELPS EVERYONE
THRIVE.

HOW WE DO IT
We help employers recruit, train, and retain the
talent they need to grow. We connect all levels of
jobseekers with state-of-the-art training and job
opportunities that provide upward mobility.

WHY WE DO IT
To help businesses expand, growing our regional
economy in a way that drives economic
empowerment for all.
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RVICES

Our primary goal is to help businesses
recruit, hire, train, and retain!

An extension of the

Business Community's . RECRUITMENT/ JOB SEARCH
HR Team!
. EMPLOYER/INDUSTRY SPECIFIC HIRING
EVENTS

« LABOR MARKET INFORMATION
« INCUMBET WORKER TRAINING
« ONTHE JOB TRAINING

9 « CUSTOMIZED OCCUOATIONAL SKILLS

VIRGINIA TRAINING
CAREER WORKS . LAYOFF ASSISTANCE

HAMPTON ROADS REGION
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Recruitment Events

et RRE RREE

HIRING EVENT Information JOB FAIR

Session

Contoct Us Contoct Us

Designed for employers who are Spotlight your organization with Register as a vendor for an
ready to being hiring ASAP. We your own personal forum event. upcoming community Job Fair. A

will connect you with local job Use our platform to connect with range of employers gather
seekers to begin hiring processes local job seekers and answer together to attract a large pool of

such as interviewing and questions. This event is local job seekers and share
VI R G I N I A screening candidates during the informauon-based. So un_likc information about potential hiring

event. Hiring Events, on-site hiring opportunities.
CAREER WORKS processes are notrequired.
Online Zoom Events Available Online Zoom Events Available Online Zoom Events Available

HAMPTON ROADS REGION



REGIONAL ANNUAL JOB FAIR

HAMPTONROADS

WORKFORCECOUNCIL
ONE REGION. ONE WORKFORCE. ONE ECONOMY.
In Partnership with Cmﬁﬂlﬁ
Presents:

HAMPTCN RCADS REGIONAL JOB FAIR

This dynamic event is your opportunity to connect with leading employers across multiple industries
—all in one place! Whether you're launching your career, exploring new opportunities, or looking to
grow professionally, this job fair is designed to help you succeed.

BAE SYSTEMS

CHESAPEAKE CONFERENCE CENTER
700 CONFERENCE CENTER DR
CHESAPEAKE, VA 23522

06.17.2025
c T00AM - 3:00PM

FEATURED EMPLOYERS INCLUDE:

(] ASCOM Sumitono ) il

T
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e Wavrron [l ; A Riverside °
EEEEEEEEE [ ‘ s Health LT
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What to Bring:

Why You Should Attend:
« Interview on the spot - many employers will + Copies of your Resumne - Various resumes
be extending same-day offers. ta]lure::itudll'ferent industries or roles you are
« Network with recruiters and industry targeting.
professionals who are ready to help you take * A positive attitude to make a great first
the next step. impression.
To get started now use the link below or Scan the QR code

to access the registration portak: REGISTER TODAY!
htips:/fslate to/WEIPveTH

Dl . &5 VR 'ﬁ\‘hﬂ\ g Hampron v = I Bl

County

I THES S

L.

CHAMBER 152 OF WIGIHT
S e : n A v

June 17, 2025, 10:00 AM — 3:00 PM

Chesapeake Conference Center
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VIRGINIA
CAREER WORKS

HAMPTON ROADS REGION

HAMPTONROADS

-
JOBS WQR_KFQR_C_E_(_:_OUNCIL

Resume Referral Process Overview
The mission of the Jobs Board is to create
a pipeline of targeted, high-guality leads
directly to our employer partners.
INITIAL JOB INGUIRY

Interested Individuals submit thelr
resume 1o be reviewed against the
minimum qualificatians of tha
desired position.

QUALIFICATION
g
It che ineciividual meeers Thesminimum

mualificatizng, . Busness Services Team
member wil| contact thie indhddual to
canfirm reciegt of their nguiry and provids
anaverdew o The Brofecs.

REGISTRATION &
ORIENTATION

The staf! memiber wil vel
inciidual is regstered with The Virgink
Wprkforce Cannectio mpleted the
Wirg areer Workes OriEne Orientatien,
#nd conduct an eligibity scraen for the

Or-tha-Job lr.'nnng. prgram
ONLINE APPLICATION
The indieidual completes an oaling
agplication fer che postion (If apoiicabhe).
fince the onlire appdication |5 complete the

indivicual must contact & staff member 0
confirm the compledan of the spplication
anee the online application is complete. the
Business Sendces staff complates the
resurie refertal Mote: Thi referral a0t
guaranier emeloymant. but aims 1o holp
the appicant stand out

rify that the

é

STATUS UPDATE

The staff member will piay an active mole

In rrarinaring ™e acedication statusand

comminkatmg with bath the ermployer
and the applicans

oo

SCAN THE QR CODE TO
VISIT THE JOBS BOARD TODAY!

HT TPAAW N THEW ORKFORCE COUNCL OrOIJOBE-BOARDH

AN [RAAL CPPORTLMETY AL PRGN
WICUA 1S N EOUIAL TIFRORTLSTY VP OF TR PROGEAM PUNDGD I A GRANT AR AIDLD RY THE 115 OFRARTMENT 1 LARSS (M RLOMGTAT AKD TALINING A IMINETRATION.
AUELTY AL AMD SERVITS AR AVARLATEE UPON BECRIEST TO IMDRADAIALS WITTH [ESARRITIES. WA AELAY:EL. TUS DVEAT IS PuWIET APPROBIMATTLY L0 {7 253000 LIS WhOA TITLE £ FLUNGS.

THE PROCUCT WAS CELATED B THE BFCSENT AND DOES MOT MECERSARS Y AITLECT THE OFFCIAL POSTION OF THI LS ROL. THE DEPANTMENT OF D67TRGE AND Tif SENVCES BRARCHES 00 NOTENDORE ANF COMPANY, SCHOD SPOSS0E, OF THIR PROCUCTS O RIS
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AZCOM STIHL

FARLEAD  amazon _ QED#==
e ity == Dominion
/'// J D ULES & SONS == Energy C o x
Children’s Hospital /|§

. of The King’s Daughters
DOLLAR TREE
o RIVERS o Esu
CASINO
YUPO® (@} PRISMMRITlME e - Mcgonalld's

@ A=)
GLOTECH )
(_ﬁ@ ,", LAMBERTS T O
OCEANEERING — $ U Vaughan - Temple :

PeopleShare

FUNERAL HOME

@ SOuUTH BAY ' IDay&Zimmermann And many more!




Jobseeker Preparation

I ARAT
HAN

WOR

DNEOADS
KFORCECOUNCIL

Ot EC gy

Wy 24, 2002

BE Wadk Ermmanges
Deger Emploser
The above referenced individeal is 2 cument caatomes of the Iampion Roads Worldoroe Councils

Viegnia Caiver Wirks = Hamgnon Rosds Reghon 5nd it ahglle for an L ] | piogiam,
ShErwALE LA i O -1 - ol Tiaiing Progras

The On-ebs-1ob Trawng (E0T) Pregram provides & 50% rebmbursemnent of a new employee's
#arting hourly wage Tor up 1o Six [6) morthd, deoending onife poilion’s trasing requreseni
QIT i 8 by companess of Sur federaly lunded wortlons demiopmens LSratepy 10 A0 wie mpiyed
ity with (R Sseceiary training to Bstome gainfully emplcyed and 10 skt smplcien in develoging
i kloren, A short air e ime with the Hempten Rosd Wiork fonod Coundl which
inciugiis @ raning outiee for the OUT posithen Tha & developid with ot help. Thie Counsil weebs ful-time,
P RRGTArY et Thas pay ot keast 51160 per hour, with emplerperm who haes the capacity Bo pronnids
T Eraisirgg Seed A it EE] o RlnE money o el e erigiayes SRafng coql

o you e inizresied = hiving and training the sbove referenced indredusd, pleass il me i 1o vesily
o your poempany auabfies for the OFF Frogram. § can be resched o T57-529-0895 or by emasl ai
Eaiep@Fheworidomecounc g

Thard por for wour ienereid i ihe Hamgton Aosds Warkfonoe Councd and pleee et me keow i you Pave
any guestons andioe would e i eranpe @ meeting whene | can come and explain the 00T Progres in
hatther getall

Sinceresy,

Db st Rl
DRrechoe, Spsine Servioes

wati TR WADEY dngiiag mineTy {B0] S e 1hd Jlns Juls
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Training Cost = Up to $5,000 for Each Employee

INCUMBENT WORKER ON-THE-JOB
TRAINING TRAINING

Incumbent Worker Training is a business Employers can substantially lower their
services initiative that is designed to assist training cost for newly-hired employees
with existing employees’ skill development as by taking advantage of

well as increasing employee productivity and On-the-Job Training (OJT) wage
company growth; in order to equip them with subsidies. These wage subsidies can
new, higher-level skills that are beneficial to be used in a number of regional industry
the employer and needed for their continued clusters and can support up to 50% of a
employment, improvement of their existing new worker’s wages for up to six (6)
skills with new job requirements, or access to months = $5,000 depending on the
new career opportunities within the employer’s training requirements.

business.

CUSTOMIZED OCCUPATIONAL SKILLS TRAINING

Training can be designed to meet the special needs of a business or group of businesses that agree to
hire or retain an individual upon successful completion of training.50% reimbursement.
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OJT Enroliment Request Form

Organization Name:

New Hire Name:

New Hire Start Date:

(new hires start date and enroliment date must coincide,

Please refrain from starting them before enroliment approval)

New Hire Pay Rate:

New Hire Position:

New Hire Contact #: Email :

(We will use this information to reach out and get their eligibility session scheduled and completed)

*Please Note*
¢ All existing employees must make a minimum of $15.50 per hour

e All employees going into the On-the-Job Training program must be offered
healthcare as a minimum benefit

¢ Please submit an OJT Pre Award Application for each new hire

e Please submit your business License

» Please create training plan that spans the entire program period

o In order to find the # of hours this pregram will span follow the below equation
®»  Max reimbursement ($5,000) divided by 50% of Starting salary = total hours for On-the-lob
Training program
= Training plan will be used as a guideline for how your new hire will be spending their time.
= See sample training plan attachment in email
= Please provide us a thorough job description
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HAVPTONROADS S ;
WORKFORCECOUNCIL  Pre-Agreement Review Summary

ONE RECION. ONE WORKFORCE, ONE ECONOMY. On-the-JOb Traini-ng (OJT) Program

Authorized Position / Training Outline

Employee Name:
Occupational D.O.T/ ONET SVP Starting Wage | Ending wage
EMPLOYER: Title
ADDRESS OJT Training Outline Training Hours
PRIMARY CONTACT: _ JOB TIILE:
TELEPHONE NUMBER: FAXNUMBER:
EMAL:

TRAINING SITE ADDRESS (IF DIFFERENT);

YEAR COMPANY WASESTABLISHED,__ YEAR TRAINING SITE WAS
ESTABLISHED (IF DIFFERENT):

TOTAL COMPANY EMPLOYEES; _

FEIN/IRS IDENTIFICATION NUMBER:

Training Supervisor:

PRIMARY BUSINESS/PRODUCT (S):
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VIRGINIA
CAREER WORKS

HAMPTON ROADS REGION

Virginia Works

Rapid

Response

Team

In collaboration with Virginia Works Rapid
Response team, we also help businesses
successfully manage a large layoff or plant
closure by working with management to
arrange appropriate retraining and re-
employment services.
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\—3 | NEWSLETTER

« COMPANY SPOTLIGHT

CAREER WORKS * HOTJOBS
« EVENT/WORKSHOP NOTICES

VIRGINIA

HAMPTON ROADS REGION
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CONTACT INFORMATION

Deborah “Dede” Bailey
Director, Business Services
757 — 266 - 6546
dbailey@theworkforcecouncil.org

Kaneesha Scott, Business Services Kathrina Turner, Business
Specialist — Norfolk Services Coordinator - Hampton
757.629.4665 757.579.0853
kscott@theworkforcecouncil.org kturner@theworkforcecouncil.org

Brandon Turner, Business
Services Specialist - Hampton

757-373.4980
bturner@theworkforcecouncil.org
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v Recruit or upskill your workforce

; I "
et us do tne
v Volunteer as a speaker or mentor i
heavy lifting
v Provide a tour of your business while vou watch

v" Host an intern (or two!)

v Sponsor Workforce Initiatives




Hampton Roads Workforce Council

HAMPTON ROADS
PARTNERSHIP FOR
AEALTH SCIENCES

PRESENTATION

Collaborating for a Healthier Hampton Roads: Building
Tomorrow’s Healthcare Workforce Today
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Our purpose and future goals for Hampton Roads’ Our approach to building
strengthening the healthcare ~ healthcare and workforce and sustaining healthcare
workforce. snapshot talent
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Strategic Goals & Key Partners Conclusions
Pillars
Core focus areas Employers, educators, and Summarizes key outcomes,
driving our community groups challenges, and next steps for
partnership’s success collaborarating for advancing the partnership’s

O outcomes impact.



Q INTRODUCTION

This presentation highlights the Hampton Roads
Partnership for Health Science, a regional
initiative focused on building a sustainable,
skilled, and diverse healthcare workforce. It

explores key strategies, current achievements,
and actionable steps for partners to engage in
strengthening the healthcare talent pipeline
across Hampton Roads.
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MISSION
The Hampton Roads Partnership for Health Science (HRPHS) is dedicated to

building a robust and sustainable healthcare workforce pipeline that addresses the

evolving needs of the Hampton Roads region. Through collaborative efforts with

local healthcare providers, educational institutions, community organizations, and

industry stakeholders, HRPHS aims to increase access to high-quality education,

training, and employment opportunities in health sciences. We are committed to
promoting diversity, equity, and inclusion within the healthcare workforce, fostering
community resilience, and advancing health outcomes for all residents. By providing
resources, mentorship, and support, we empower individuals to thrive in healthcare
careers; ultimately contributing to a healthier and more prosperous Hampton Roads

\ community.
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STATEMENT




The Hampton Roads Partnership for Health Science envisions a future where
Hampton Roads is a national model for healthcare workforce innovation,
resilience, and inclusivity. Our goal is to develop a seamless, lifelong pathway
into healthcare careers that supports individuals from K-12 education to
professional advancement. This pathway will be rooted in equitable access,
regional collaboration, and cutting-edge training. Together, we strive for a
healthcare workforce that reflects the diversity of our community, meets the
demands of an evolving healthcare landscape, and sets a benchmark for
transformative, community-centered healthcare partnerships across the nation
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VISION STATEMENT
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Southwest Virginia
Heart of Appalachia

o
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Coastal Virginia
Hamptlon Roady




CURRENT SITUATION & PROBLEMS

Current situation

Hampton Roads faces healthcare workforce
shortages, especially in nursing and allied health,
with an aging population increasing demand.
Access to care is uneven, particularly in
underserved areas. Expanding healthcare services
and fostering collaboration between providers
and educational institutions is key to addressing
these challenges.

1.

Problems

2.

3.

Healthcare
Workforce
Shortage

Aging
Population

Healthcare
Access
Disparities

Struggles with healthcare
workforce shortages.

Aging Population
increases demand for
healthcare services

Experiences disparities in
healthcare access,
particularly underserved
areas




THE MARKET

HEALTHCARE SEGMENTATI

Services Vacancy In Region Placement Goal 1 YR Candidate Target Projected Placements
Nurses and Advanced Nurses 3200 80% 1000 800
Administrative Staff 900 80% 600 480
Allied Health Professionals 1200 75% 750 563
Behavioral Health Specialist 600 70% 500 350

Home Health & Personal Care Aides 3000 85% 1200 1020



HAMPTON ROADS
HEALTHCARE HYPOTHESIS

Workforce
Shortages

If not addressed, the quality and
accessibility will continue to
decline

Aging Population

Increase demand for specialized
care, long term care, geriatric
healthcare, straining the current
system

Healthcare Access

Underserved populations in
Hampton Roads will experience
worsened health outcomes and

cost increase

cl

&
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®

Telemedicine Adoption

If expanded, could improve
access to healthcare,
particularly in rural and
underserved communities

Collaborative Partnerships

Stronger Partnership could
alleviate workforce shortages
and improve care delivery

Technological Innovation

Increase investment could
enhance service delivery,
improve patient outcomes, and
reduce cost



“I’'m a big fan of bringing folks into a room,
agreeing on what the problem is, and then
thinking about different ways we can
contribute to solving it.”

—Dr.William A. Hazel, MD

+ .



A PICTURE IS WORTH A THOUSAND
~ WORDS







THEORETICAL FRAMEWORK

= 2 =

Supply Chain Employer-Led Collaboration Data-Driven &
Alignment Competency- Based
Talent pipeline modeled Theory 1
ft Iv chai _ Uses data to forecast
after supply chain Collective Impact Theory: needs and track
inciples
princip Cross sector groups work

outcomes

Connects recruitment to together a common goal

employment outcomes Theory y) Focuses training on

employer-defined skills
Aligns training with Stakeholder Theory: All and competencies
current job market needs  stakeholders share responsibility in

workforce development



Strategic Goals

Enhance Workforce
Qo :
Readiness

Build a robust talent pipeline
by aligning educational
pathways with healthcare
industry needs and equipping
individuals with the skills
required for meaningful, long-
term careers.

Strengthen Community
Engagement

-
[ +]

Cultivate awareness of
healthcare career
opportunities and inspire
community involvement in
building a resilient and skilled
healthcare workforce.

o4

Foster Collaborative PS
Partnerships

Establish strong, dynamic
partnerships among
healthcare providers,
educational institutions,
and community
organizations to drive
workforce development
initiatives.

Surplus Medical
Supplies

Leverage data-driven strategies
and technological innovations to
create adaptable and future-ready
solutions for workforce challenges
in healthcare.

Promote Diversity,
Equity, and Inclusion

Ensure equitable access
to healthcare career
opportunities and foster
a workforce reflective of
the diverse communities
served in the Hampton
Roads region.




Collaboratives
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Healthcare Community & Public
Employers Education & Training Health

e Unites regional
healthcare employers
to address workforce

needs.

e Focuses on
improviing health
equity and access
across communities.

e Aligns academic
programs with
current and future
healthcare demands.

()



Healthcare
Employer §§
Benefits

Influence future workforce training and
curriculum

Fill critical talent gaps faster

Enhance diversity, equity, and
inclusion outcomes

Boost community and employee
engagement




Educational &
Training Partners
Benefits

Aligned Curricula: Tailored programs
meet healthcare industry needs.

Job Placement: Increased employment
opportunities for graduates.

Employer Collaboration: Direct input from
healthcare employers on training.
Funding Access: Opportunities for
workforce development funding.
Reputation Boost: Enhanced visibility
and credibility in workforce development.
Support Local K-12 CTE Healthcare
Programs




Community & Public
Health Partners
Benefits

Improved Health Equity: Efforts to
reduce disparities and improve access
to care.

Stronger Community Ties: Increased
collaboration with healthcare providers
and educators.

Workforce Development: Growth of a
skilled workforce that addresses
community health needs.

Health Outcome Impact: Direct
influence on improving regional health
outcomes.

Resource Access: Opportunities for
grants and funding for health
initiatives.
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HOSPITAL SYSTEM PARTNERS

SENTARA HEALTH

www.sentara.com

BON SECOURS

www.bonsecours.com

e RIVERSIDE HEALTH SYSTEMS

www.riversideonline.com

CHESAPEAKE REGIONAL HEALTHCARE

www.chesapeakeregional.com



PROJECTED ANALYSIS OF THE Q
RESULTS

35% 50% 25% 60%

WORKFORCE EMPLOYER  HEALTH EQUITY TRAINING

GROWTH ENGAGEMENT \mpacT ALIGNMENT
Healthcare Healthcare Employers Underrepresented Education programs
Program actively engaged in group participation in updated to meet
Enroliments collaborative initiatives healthcare training current employer
across partner programs needs

institutions



2.3 MILLION

U.S. Healthcare Jobs Needed between 2022 - 2032

O



GET INVOLVED

‘ JOIN COLLABORATIVE

FRAMEWORK

SUPPORT
INTERNSHIPS &
PATHWAY PROGRAMS

EMAIL FOR MORE
INFORMATION TO

m PARTNER UP!
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THANKS!

Do you have any questions?

tpowell@theworkforcecouncil.org
+1 (757) 985-0609
Hampton Roads Workforce Council




